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“Shonan-Kaigi” is the platform built by internal entrepreneurs.
This platform will bring further creativity and co-creation across
company borders, and deliver opportunities to implement exciting
ideas into reality and into society.
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Supported by Kanagawa Prefect., Fujisawa and Kamakura




01 Our Topic in Seasonl

Metabolic Syndrome
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02 Seasonl/ Outputs
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03 Season2/Now Starting

Dementia _ _
Our Principles
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What we look for _
Innovative
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